
 

 
 

 
 

 
Meeting someone where they are, means bridging the gap 
between your expectations and where the other person is 
coming from.  
 
Not everyone in life will share the same view as you! In advocacy work, there needs 
to be an element of respecting RWKHUV¶ decisions, beliefs, and worldviews ± and 
allowing them to come to draw their conclusions. Learning how to meet people 
where they are is a great social skill and can enhance advocacy work. Below are 
VRPH�WLSV�RQ�KRZ�WR�µPHHW�SHRSOH�ZKHUH�WKH\�DUH¶�±  

 
7LS����0DNH�DQ�DVVHVVPHQW�RQ�VRPHRQH·V�YLHZSRLQW��QRW�D�
judgement.  
 
Be curious. LĞĂƌŶ�ƚŽ�ƵŶĚĞƌƐƚĂŶĚ�ŽƚŚĞƌ͛Ɛ�ƉŽŝŶƚ�ŽĨ�ǀŝĞǁ͕�ƌĂƚŚĞƌ�ƚŚĂŶ�ĂďƐŽƌď�Žƌ�ũƵĚŐĞ�ŝƚ͘��ĂŶ�
you think of a time you may have judged someone for having a different point of view than 
you?  

 
 
 
 
 
 
 
 



 

7LS����/LVWHQ��OHDUQ�DQG�UHVSHFW�RWKHU·V�ZRUOGYLHZ 
 
Having conversations with people will reveal their worldviews. A worldview is the way you 
ůŽŽŬ�Ăƚ�ƚŚĞ�ǁŽƌůĚ͘�/ƚ͛Ɛ�ƚŚĞ�ůĞŶƐ�ƚŚƌŽƵŐŚ�ǁŚŝĐŚ�ǇŽƵ�understand all your experience and make 
decisions. Our worldview is unique and is informed by ŽƵƌ�ůŝǀĞĚ�ĞǆƉĞƌŝĞŶĐĞƐ͘�/ƚ͛Ɛ�ŝŵƉŽƌƚĂŶƚ�
to consider ŽƚŚĞƌƐ͛ worldviews when meeting them where they are. Our worldview is not 
fixed and can change. Advocacy work can help with altering worldviews.  
Can you think of someone who has a contrasting worldview to you? In what ways are their 
views different?  

 
 
 
 
 
 
 
 
Tip 3! Try to avoid judgmental words in conversation and 
written form (i.e. on socials). 
 
Sometimes, using judgemental language can have the opposite outcome ǁĞ͛ƌĞ trying to 
achieve. When communicating what you feel is socially just, use positive language to get 
your message across. Even the best of us judges others from time to time. Developing an 
awareness of what judgment looks and sounds like (and even feels like) can help prevent 
us from being judgmental in the first place. 
�ĂŶ�ǇŽƵ�ƚŚŝŶŬ�ŽĨ�ĂŶ�ĞǆĂŵƉůĞ�ǁŚĞƌĞ�ǇŽƵ͛ǀĞ�ƐĞĞŶ�ũƵĚŐŵĞŶƚĂů�ůĂŶŐƵĂŐĞ�ƵƐed in advocacy 
work (i.e in the media, on socials, or in conversation)? What message do you think it sent?  

 
 
 
 
 



 

Tip 4! Ask open-ended questions and repeat what you hear 
back to the person.  
 
Asking open-ended ƋƵĞƐƚŝŽŶƐ�ĐĂŶ�ůĞƚ�ŽƚŚĞƌƐ�ŬŶŽǁ�ǇŽƵ͛ƌĞ�ŶŽƚ�ũƵĚŐŝŶŐ�ƚŚĞŵ. Rather, it 
shows ǇŽƵ͛ƌĞ�ĐƵƌŝŽƵƐ�ĂďŽƵƚ�ƚŚĞŝƌ�ǁŽƌůĚǀŝĞǁ. This creates human connection. If someone 
ŝƐŶ͛ƚ�ŝŶ�ĂŐƌĞĞĂŶĐĞ�with ǇŽƵƌ�ƉŽŝŶƚ�ŽĨ�ǀŝĞǁ͕�Ăƚ�ůĞĂƐƚ�ǇŽƵ͛ǀĞ�ŵĂĚĞ�Ă�ĐŽŶŶĞĐƚŝŽŶ�ǁŚĞƌĞ�ƚŚĞǇ�
may be open to learning something new from your perspective.  
�ĞƐĐƌŝďĞ�Ă�ƌĞĐĞŶƚ�ĐŽŶǀĞƌƐĂƚŝŽŶ�ǇŽƵ�ŚĂĚ�ǁŚĞƌĞ�ǇŽƵ�ůĞĂƌŶƚ�ĂďŽƵƚ�ƐŽŵĞŽŶĞ�ĞůƐĞ͛Ɛ�
perspective. 

 
 
 
 
 
 
 
Tip 5! Acceptance!  
 
dŚŝƐ�ŝƐ�Ă�ďŝŐ�ŽŶĞ͘�/Ĩ�ĂŶŽƚŚĞƌ�ƉĞƌƐŽŶ͛Ɛ�ǁŽƌůĚǀŝĞǁ�contrasts with our own ʹ ŝƚ͛Ɛ�ŶŽƚ�ŽƵƌ�ƌŽůe to 
ĐŽŶǀŝŶĐĞ�ƚŚĞŵ�ŽƚŚĞƌǁŝƐĞ͘�ZĂƚŚĞƌ͕�ǁĞ͛ƌĞ�ŚĞƌĞ�ƚŽ�ĂĚǀŽĐĂƚĞ�ĨŽƌ�ǁŚĂƚ�ǁĞ�ďĞůŝĞǀĞ is right. 
^ŽŵĞƚŝŵĞƐ�ŽƵƌ�ĞŶĞƌŐǇ�ŝƐ�ďĞƐƚ�ƐƉĞŶƚ�ĂĚǀŽĐĂƚŝŶŐ�ĂŶĚ�ƌĞĂĐŚŝŶŐ�ƚŚŽƐĞ�ǁŚŽ͛Ě�ďĞ�ŽƉĞŶ�ƚŽ�ƚŚĞ�
same dialogue as us, rather than spending time disagreeing with people who are firm in 
their ways. Acceptance is the will to tolerate a difficult situation or different viewpoint, and 
take ĂĐƚŝŽŶ�ŝŶ�ƚŚĞ�ĚŝƌĞĐƚŝŽŶ�ǇŽƵ�ƚŚŝŶŬ�ŝƚ͛ůů�ďĞ�ŽĨ�the most benefit.   
Is there something you could accept, even though you disagree with it?  
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